FJG kills jobs and cannot solve the aff. 
Dolan’20 [Ed; PhD from Yale University; February 4. Can We Put Everyone to Work? — The Alternatives to a “Job Guarantee.” - Niskanen Center. Niskanen Center. https://www.niskanencenter.org/can-we-put-everyone-to-work-the-alternatives-to-a-job-guarantee/]
Can we put everyone to work? In a way, it seems like an odd time to be asking the question. After all, the official unemployment rate is at a 50-year low and the U.S. economy has added jobs for a record 110 consecutive months. Still, broader indexes show much greater labor market slack. Those indexes include some 4.4 million people who are working part time but would like to work full time, and an additional 4.4 million who say they want a job, but are neither working nor looking. What is more, the labor force participation rate, even for prime-age workers, is not yet back to its prerecession level and is even farther below the rates of the 1990s. But how to do it? How to get more people to work – and better yet, at a living wage? In what follows I will discuss four proposals. The first two – guaranteed jobs, from the left, and work requirements, from the right – I view skeptically. The other two are wage subsidies and basic income. I see those as more promising, and more promising still if combined. Guaranteed Jobs A job guarantee (JG) is one of the three main pillars of the Green New Deal, along with clean energy and universal health care. Under a JG, anyone who wanted could get a full- or part-time job just by showing up. They would be directly employed by state or local governments and nonprofit organizations, while the cost would be borne by the federal government. The jobs would pay a living wage of something like $15 per hour, plus full benefits. Jobs would be created to match workers’ skills and places of residence, so they could start immediately without retraining or relocation. According to two detailed descriptions [1] [2], guaranteed jobs would be taken up by some 10 to 15 million workers, even with the job market as tight as it is now. Including wages, benefits, payroll taxes, and supplies, the total cost per job would be something like $45,000 to $56,000. The gross cost to the federal budget would be $409 billion to $543 billion per year, some 9 to 11 percent of current federal spending. The net cost could be substantially lower because of taxes paid by workers and budget savings on existing welfare programs, however. Nevertheless, although the cost of a full job guarantee, even with offsets, would make such a program a hard sell in Congress, cost is not the biggest reason I am skeptical. Three things particularly concern me. First, even though guaranteed jobs would be designed not to compete directly with the private sector, a JG would still be disruptive. Private employers would lose workers if they did not match a job-and-benefit package worth some $20 per hour. JG advocates are confident that private employers have enough slack to raise wages without cutting employment, but I am not so sure. JG jobs would not only offer good wages and benefits, but also, as advocates promise, they would be more accommodating than many private sector jobs to workers’ personal schedules, family needs, and disabilities. A large outflow from private employment to guaranteed jobs could raise the cost of the program sharply. Second, I think advocates overstate the ease of creating 10 to 15 million meaningful new public service jobs. To avoid competing with the private sector, they could not be jobs in hotels or factories. They could not require advanced skills or investments in heavy equipment, which would mean JG workers could play a limited role in projects like replacing aging bridges or building green energy infrastructure. When we read advocates’ descriptions of JG jobs, they talk about things like teachers’ aides, recycling, and planting trees on vacant lots. How many workers could be absorbed in such jobs before they became mere make-work? Third, many of those who remain out of work in today’s booming economy are, almost by definition, among the “hard to employ.” Those include people with criminal records, unstable housing, substance abuse issues, family situations that interfere with regular work schedules, and borderline mental and physical conditions that fall short of full disability but still create problems on the job. Programs that try to find work for the hard-to-employ are not a new idea. Many existing programs are well run. Still, their experience shows that lasting success requires intensive, one-on-one casework to help with things like soft job skills and support with personal issues. Even then, success rates are far from 100 percent. The leading JG proposals do not, in my view, come close to budgeting enough for administration, counseling, and support services.
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