State and local workforce are key to building economic security for minorities. 
Rose Khattar, 1-3-2022, (”Investments in the State and Local Government Workforce Will Deliver Crucial Services and Create Economic Security," Center for American Progress, )
State and local governments also make up a large part of overall employment, accounting for around 12 percent of employed people. A majority of state and local government workers are women, and in 2021, 15 percent of employed women worked in state and local governments compared with 9 percent of employed men. This makes state and local governments not only large employers of women but also more diverse than the private sector. (see Figure 1) Workers of color, particularly Black and American Indian, Aluet, and Eskimo workers, are disproportionately represented in these industries:
18 percent: Percentage of employed American Indian, Aluet, and Eskimo women working in local and state government in 2021
16 percent: Percentage of employed Black women working in local and state government in 2021
10 percent: Percentage of employed Black men working in local and state government in 2021
10 percent: Percentage of employed American Indian, Aluet, and Eskimo men working in local and state government in 2021
Employment in the public sector has long been a source of economic security for women and workers of color, particularly Black workers. After World War II, new public employment opportunities under the control of state and local government—including public health, education, and infrastructure—were a focus of the civil rights movement. Research has shown that state and local jobs for Black workers can lead to higher wages and higher likelihood of homeownership. Thus, these jobs can help reduce persistent racial wealth and income gaps. These outcomes are largely due to civil service protections, such as standardized pay scales and higher rates of unionization, which prevent firings without cause. However, evidence from the Great Recession has shown that austerity measures and layoffs in the public sector disproportionately affect women, particularly women of color, and deepen occupational segregation. In the Great Recession recovery, women previously employed in the public sector were likely to regain employment in lower-paid industries, such as hospitality and retail trade. These outcomes are particularly detrimental to the economic security of Black and Native American women, who are often the  within their households. Maintaining employment in these sectors is critical because state and local jobs are much more likely to be relatively good jobs that provide workplace protections, decent wages, and benefits for workers experiencing intersecting and compounding racial, ethnic, and gender income and wealth gaps. In September 2021, employer costs for employee compensation (wage and salary costs, as well as benefits) averaged $54.46 per hour worked for state and local governments, compared with $37.24 per hour worked in the private sector. Differences in state and local government compensation spending are notably higher among services and office and administrative support occupations and lower among management and professional roles compared with the private sector. In addition to better compensation, on average, in the state and local government sector, employee power is more established. State and local government jobs are also more likely to be unionized. While only 6.1 percent of private sector workers are members of unions, 29.6 percent of state government and 40.2 percent of local government workers are members of unions. State and local government employees are also significantly more likely to have access to pension plans. In 2018, 94 percent of full-time employees in state and local governments had access to defined-benefit pension plans, compared with 20 percent of the private sector.
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