The plan enables economic flexibility, preventing economic shocks from becoming major crises
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Improving Business and Economic Efficiencies The FJG has tremendous potential for influencing positively business and economic efficiencies by creating productive working environments that align with innovation, higher federal labor standards, and training opportunities. We start from the premise that an efficient labor market will transfer efficiencies and competitiveness to the firms and businesses. For example, it is said that economic efficiency takes place when all goods and factors of production in an economy are distributed or allocated to maximize value and minimize waste and negative externalities. This could be accomplished only with a well-prepared labor force that has the hard and soft skills needed to determine better resource allocations all through the production process and delivery of services. Business and economic efficiency pivots on making cost-effective production decisions within company and industry sectors, making sensitive decisions to capture segments of the market, and efficient distribution of goods and services. According to the World Economic Forum, efficient workers with the most suitable job skills will be the ones delivering a higher level of efficiencies and productivity in the firms. The FJG will offer labor market stability which will provide the base for efficient labor markets that will incentivize employees and employers to promote productivity. Our FJG proposal recommends balancing the creation of direct government jobs and indirect private sector jobs which would vary depending on the phase of the business cycle of the economy. A well-trained workforce will add flexibility to labor markets allow workers to shift from declining firms and enable companies and the economy as a whole to respond to external shocks. Unfortunately, the dynamic upswings and downswings of the economy do not provide enough market stability for businesses to invest in the long-term educational development of their workers. On the contrary, most businesses, particularly small businesses, have the tendency to focus on the short-term benefits and financial bottom line. Indirect private-sector employees could be FJG employees leased to private sector companies, similarly to the State University System of Florida are Florida State employees but are leased to the university system. There are a few examples at the county level as well. Industries Recession-Resistant Over the last six recessions, some industries are more prone to stronger declines in employment levels than others. This depends on several factors and the nature of the decline of economic activity. Figure 6 shows that Education and Health Services major industries division has experienced a positive percent change in employment. It is imperative to pay attention that these very same industries experiencing qualified labor shortages. The FJG program should invest in services that align with these industries as key industries to smooth out the business cycles. Multiplier Effect on Strategic Industries Visual analysis of the industry-by-industry multipliers[3] from the Total Requirement (Appendix VI) rapidly reveals strong effects from the Manufacturing; Finance, Insurance, Real Estate, Rental and Leasing; and the Professional and Business Services industries. All these industries amount to 66 percent of the total employment effect in the entire economy. Just manufacturing alone contributes to 34 percent of the entire effect. If there is a need to make the FJG more impactful, in terms of the return on investment, then these three industries are the ones we should be aiming at investing in. All other industries amount to the remaining 34 percent. Alternatives to the Federal Job Guarantee Many believe that the Universal Basic Income (UBI) (Anderson, 2000) (Bharat, 2014) is an alternative to the FJG. Nothing could be further from the truth. Both programs, the FJG and the UBI provide either salary/wages or cash payment by the government to all residents. The FJG provides a better platform since it engages the person in a working activity as an employee rather than just a cash recipient, from this perspective, exposing persons to a culture of work and training opportunities. Our research shows that Pilot UBI programs have taken place or are ongoing in the United States, Brazil, Canada, Finland, and other parts of the world. We have not seen a pilot of the FJG anywhere around the globe. Advocates of UBI affirm that it helps with fighting poverty, reducing income inequality, improving the health of recipients, and empowering women by recognizing the value of unpaid homemakers and caregivers. UBI proponents believe that it encourages employment and skills training. Opponents of UBI say that it provides a disincentive to work and weakens the economy. They also say it is unaffordable and less effective than targeted aid and welfare. Additionally, Robert Greenstein, President of the Center on Budget and Policy Priorities, states that "if you take the dollars targeted on people in the bottom fifth or two-fifths of the population and convert them to universal payments to people all the way up the income scale, you're redistributing income upward. That would increase poverty and inequality rather than reduce them." Furthermore, UBI does not cure addiction, poor health, lack of skills, or other factors that contribute to poverty. The FJG is not just a better proposition than UBI. FJG adds money to the economy by increasing productivity and output. This is how you avoid or greatly reduce the severity of, inflation. It forces private industry and the military to up their game, to be competitive with the FJG: better than a bare-minimum living wage, benefits, and working conditions. During times like the current crises, the FJG would expand to accommodate the dislocated workers providing not only a safety net but a motivation to keep active in the labor force despite all challenges. This context provides a more productive, engaging, and mentally healthy environment. This study presented on page 24 a section that introduces the nontangible benefits of the FJG, primarily listing all the benefits derived from engaging in work activities. Since the beginning of humanity, man has developed skills that develop satisfaction and independence by generating his or her own means of survival, in this case, earning a wage for work. The FJG as an Economic Safety Net During The COVID 19 Global Pandemic The FJG and the UBI have been getting a lot of attention from policymakers during the COVID 19 Global Pandemic (Lee, 2020). If we would have had one of these programs, the blow to economic activity would have been minimized by having persons receiving some kind of cash assistance, wages, or salaries to assist them during these difficult times. Nevertheless, it is important to highlight that most government employees have kept working during the COVID-19 crisis, acting as economic stabilizers. In other words, most government employees have been equipped to exercise a greater level of flexibility and adaptability to the huge challenges created by COVID 19 Global Pandemic. In many regards, this flexibility and adaptability come from continued training opportunities, including upskilling and re-skilling of soft skills and hard skills. With the continuation of employment and training opportunities come the health benefits that are crucially important during a pandemic. Unfortunately, Americans that become dislocated workers or unemployed during this global health crisis, have lost their health insurance adding to the stress and uncertainty. As many as 44 million Americans lost their jobs during the peak of COVID-19, primarily impacting the most vulnerable communities (Hardy, et Al., 2020). The FJG offers a tangible, sensitive, and sustainable proposition to dramatically tackling poverty reduction and smoothing out open market economic swings. The ability to employ all not only benefits the individual and their respective families but the business in general since the demand for goods and services would not decline as in a crisis without a safety net. The FJG program should be designed to absorb all employees negatively affected and keep working and earning wages during difficult times (Aspromourgos, 2000). Once the economy bounces back, then the private section could rehire these employees. Dr. Daniel P. Carpenter from Harvard University and Dr. Darrick Hamilton from Ohio State University published a paper that calls for the federal government to provide an FJG for everyone that has become unemployed due to COVID-19 by directly hiring millions of workers in the coming two years. They argued such a measure would rejuvenate the workforce and "inj
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