1 – Crises: Job guarantees are key to economic preparedness. Jobs guarantee prevents shock response to the economy.
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Improving Business and Economic Efficiencies The FJG has tremendous potential for influencing positively business and economic efficiencies by creating productive working environments that align with innovation, higher federal labor standards, and training opportunities. We start from the premise that an efficient labor market will transfer efficiencies and competitiveness to the firms and businesses. For example, it is said that economic efficiency takes place when all goods and factors of production in an economy are distributed or allocated to maximize value and minimize waste and negative externalities. This could be accomplished only with a well-prepared labor force that has the hard and soft skills needed to determine better resource allocations all through the production process and delivery of services. Business and economic efficiency pivots on making cost-effective production decisions within company and industry sectors, making sensitive decisions to capture segments of the market, and efficient distribution of goods and services. According to the World Economic Forum, efficient workers with the most suitable job skills will be the ones delivering a higher level of efficiencies and productivity in the firms. The FJG will offer labor market stability which will provide the base for efficient labor markets that will incentivize employees and employers to promote productivity. Our FJG proposal recommends balancing the creation of direct government jobs and indirect private sector jobs which would vary depending on the phase of the business cycle of the economy. A well-trained workforce will add flexibility to labor markets allow workers to shift from declining firms and enable companies and the economy as a whole to respond to external shocks. Unfortunately, the dynamic upswings and downswings of the economy do not provide enough market stability for businesses to invest in the long-term educational development of their workers. On the contrary, most businesses, particularly small businesses, have the tendency to focus on the short-term benefits and financial bottom line. Indirect private-sector employees could be FJG employees leased to private sector companies, similarly to the State University System of Florida are Florida State employees but are leased to the university system. There are a few examples at the county level as well. Industries Recession-Resistant Over the last six recessions, some industries are more prone to stronger declines in employment levels than others. This depends on several factors and the nature of the decline of economic activity. Figure 6 shows that Education and Health Services major industries division has experienced a positive percent change in employment. It is imperative to pay attention that these very same industries experiencing qualified labor shortages. The FJG program should invest in services that align with these industries as key industries to smooth out the business cycles. Multiplier Effect on Strategic Industries Visual analysis of the industry-by-industry multipliers[3] from the Total Requirement (Appendix VI) rapidly reveals strong effects from the Manufacturing; Finance, Insurance, Real Estate, Rental and Leasing; and the Professional and Business Services industries. All these industries amount to 66 percent of the total employment effect in the entire economy. Just manufacturing alone contributes to 34 percent of the entire effect. If there is a need to make the FJG more impactful, in terms of the return on investment, then these three industries are the ones we should be aiming at investing in.
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