Jobs guarantee is a form of unproductive expenditures- workers create less output per hour compared to best-matched employment option.
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Second, and more importantly, a job guarantee might lower the productivity of a given worker. Because the administrative allocation of workers would likely not match peoples’ talents with occupations as well as a market allocation would, individuals would quite likely find themselves creating less output per hour than if they had found employment outside of the job guarantee program. The size of this productivity reduction would depend on the ability of the job guarantee program administrators to match participants with productive employment. During downturns in private labor demand, when the program would likely be flooded with applicants, it seems unlikely that workers would be well-matched in all cases. However, if the alternative for many workers is not private employment, but rather nonemployment, then output per capita could still be higher with a job guarantee. A related concern is that a large number of people might stay in relatively unproductive guaranteed jobs for long periods of time. In these cases, they will almost certainly be less productive than if they were allocated by a labor market to their best-matched employment option. Thus, a significant concern for job guarantee programs that are large enough and well-paying enough to draw people from the private sector is the negative effect they would have on productivity, which has clear negative implications for living standards. Conversely, the more targeted a program is—i.e., the more limited a program is to individuals who are unemployed or not wellutilized in the private labor market—and the more emphasis that is placed on training and eventually transitioning people to the private labor market, the less one would be concerned about deleterious productivity implications.
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