1] Social security is racist.
This card just says social security isn’t good for black people compared to whites but that doesn’t matter for Puerto rico
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Yes—although it’s not as bad as it used to be. Two elements of Social Security contribute to racial inequality. One is that the system rewards marriage. The other is that it rewards longevity. Black people get shortchanged on both scores. It’s one more illustration of how a seemingly neutral system can have injustice built into it. The marriage benefit is a large one. While both members of a couple are alive, a spouse with a small or nonexistent paid work history can collect 50% of the other spouse’s benefit. Also, when one of them dies, the survivor gets the larger of his/her own benefit or the other spouse’s benefit. So two people who are married get a larger return on the Social Security taxes they have paid than the same two people would have gotten from the same taxes if they had stayed single. Blacks tend to miss out on the marriage bonus; 50% have never married, versus 34% for the population as a whole. As for the longevity gap: It’s smaller than it used to be, but still significant. Blacks at age 65 have a life expectancy of 18.0 years, whites 19.4 years. Which is to say, whites who collect get benefits for more years. Now consider the people who chip in but never collect. Blacks alive at 30 have a 21% probability of being dead by age 65; the corresponding figure for whites is 15%. The good news in this part of the story is that health is improving and the longevity gap is narrowing. Between 1999 and 2013, reports the National Center for Health Statistics, life expectancy at birth for the whole U.S. increased from 77.3 to 79.1 years; during that time the racial gap at birth narrowed from 5.9 to 3.6 years.
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