AI will create more jobs than it automates.
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Last year, the World Economic Forum released a report estimating that by 2025, 85 million jobs may be displaced by a shift in labor division between humans and machines.
For new grads entering the workforce, or young professionals looking to land their first jobs, this is news worth paying attention to. Entry-level positions that include routine tasks are precisely the ones disappearing.
What exactly is happening?
Thanks to advances in technology, some computers are able to conduct business processes without our margin of error. Natural Language Processing (NLP) allows chatbots to understand speech and provide technical support to customers in a variety of industries, including food and retail services. HR departments and finance companies use robotic process automation (RPA) to verify payroll systems, create email reports, and manage expenses, among other tasks typically handled by employees. And computer vision now makes it possible for machines to scan barcodes and track packages without the help of human hands.
The Top 20 Roles in Increasing and Decreasing Demand Across Industries
According to the World Economic Forum Future of Jobs Report 2020, 85 million jobs may be displaced by the shift in labor between humans and machines by 2025, while 97 million new roles may emerge.
You may be thinking that it’s finally happened: The robots have won.
But don’t panic just yet. The same report that predicts robots will soon steal our jobs also says that even more roles will open as a result of this shift — 97 million to be exact. These are the “jobs of the future,” and they are actually better opportunities, specifically for early-career professionals.
There are two reasons why:
The more computers are trained to conduct high-repetitive tasks that are often assigned to entry-level employees, the more roles focused on complex tasks with competitive salaries will arise in their place. This means that young professionals may have a wider range of interesting careers to choose from.
People just entering the workforce usually struggle to land roles with higher salaries because they have to compete with senior candidates. This competitive disadvantage disappears as new types of roles — roles that no one has done before — are created. Younger workers are less likely to be forced to compete with their seniors, and more likely to be pioneers
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