Programs like AVANCE were successful in solving employment, child care, and education -- 
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Only two of these programs, Avance and FaDSS have been formally evaluated. Thus, it is not possible to say definitively whether these programs are successful or not. However, the program statistics available from some of these programs are encouraging.
A formal evaluation of the Avance program was conducted from 1987 to 1992 with support from the Carnegie Corporation of New York. The evaluation found that mothers had developed more positive attitudes about their role as effective teachers of their children and that they interacted in a more positive and stimulating
way with their children. The evaluation also found that Avance was successful in promoting enrollment in ESL, ABE, GED preparatory, and college courses, with 58 percent of participants at one service location and 63 percent at another enrolling in a continuing education class. A control group of participants had much lower participation rates (22 and 33 percent, respectively).
The formal evaluation of the FaDDS program in several sites (including Cornerstone) found that, in comparison to a control group, FaDSS participants reported significantly greater gains in their ability to meet the concrete needs of their families and made significantly greater gains in educational attainment. More FaDSS participants than controls were in full-time jobs, but the difference was not statistically significant. Due to greater participation in educational programs, during the early months of the evaluation, a greater proportion of the control group was off AFDC. By the 60th month, a larger percentage of the FaDSS participants were off AFDC.
The intensive case management services program in Nevada County has been more successful than expected. After the first six months, 27 (47 percent) out of 57 in the original caseload had moved from deferral status to GAIN participation, 14 (25 percent) out of 57 had secured employment, and 11 (19 percent) were discontinued from AFDC, leaving just five (9 percent) in deferral status. The program manager has also identified a number of unanticipated benefits. Through her home visits and non-threatening presence, the social worker has been able to address some family crisis situations that might have otherwise involved child protective services. The social worker has also been able to assist clients to work with the School Attendance Review Board to resolve attendance problems of students in the family. Finally, the social worker has served as a resource person who is available to assist other GAIN counselors in working with difficult cases.
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