Specifically – the plan undermines military benefits
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Studies estimate a pay elasticity of between 0.70 to 1.15 for the Army (Table 1). Elasticity is defined as the percentage change in high-quality enlistments associated with a 1-percent change in a given variable—in this case, military pay relative to civilian pay. Using FYs 2000–2008 data, Asch et al. (2010) estimated an elasticity of high-quality contracts with respect to relative military pay of 1.15. This implies that if the level of military pay was to rise by 10 percent relative to civilian wage opportunities, enlistment of high-quality youth would rise by 11.5 percent. Consistent with the trends shown in Figure 5, it is unsurprising that studies consistently find a relationship between high-quality contracts and the civilian unemployment rate, all else being equal (Table 1). For example, Knapp et al. (2018) estimate an elasticity of high-quality contracts with respect to the unemployment rate to be about 0.3 using Army data from 2012 to 2015, implying that halving the civilian unemployment rate (e.g., from 10 to 5 percent) would reduce high-quality enlistment by 15 percent, all else equal. On a base of 50,000 high-quality enlistments annually in the Army, that would mean about 7,500 fewer individuals would need to be recruited. The range of estimates in the table reflects different time periods, analytic approaches, and unit of analysis. 
Source: GND JG Neg - DDI 2023 TT · DDI · 2023




