Crisis exaggerated—budgets, equipment and recruitment are strong. 
Michael O'Hanlon 17, senior fellow in foreign policy at the Brookings Institution, 10-5-2017, "'Military readiness crisis' a risky misdiagnosis," TheHill, https://thehill.com/opinion/national-security/354042-military-readiness-crisis-a-risky-misdiagnosis
However, these budgetary shenanigans, combined with recent high-profile accidents like the U.S.S. Fitzgerald and U.S.S. McCain tragedies, have led numerous officials to wrongly declare a military readiness crisis. To be sure, after nearly two continuous decades of war, the armed forces are under significant stress. But to exaggerate today's problems as a "crisis" is risky. Doing so can divert attention from other military challenges, like long-term modernization. It may embolden foes who mistakenly conclude we are unprepared and lead to cynicism among taxpayers who wonder why a defense establishment consistently funded at more than $600 billion a year (well above the Cold War average, in inflation-adjusted terms) is sometimes described in terms reminiscent of the "hollow force" era of the 1970s. Today's armed forces, while challenged, are far from hollow. They need more consistent and modestly higher budgets. But rather than wait for readiness salvation in the form of much higher budgets that are unlikely to appear, Pentagon officials also need to think of what they can do to mitigate readiness problems through better management of the forces at hand. Current military readiness — i.e., the ability of the U.S. military, unit by unit, to carry out assigned tasks promptly and competently — can be summarized as follows: First, most major categories of equipment are in fairly good shape, in terms of their "mission-capable rates" relative to historical norms. For example, major Army vehicle readiness rates typically exceed 90 percent today. That said, a number of categories of equipment across the services, like certain helicopter fleets, are not in good shape. Second, funding for major training is being provided to the military at 85 to 95 percent of comprehensive rates. That is not perfect, but by historical standards, it is still rather good. Third, the quality of our personnel is quite high, and recruiting as well as retention statistics are strong. Yet, we do not have enough people for some specialties, and we have real dearths in areas like certain types of pilots and equipment maintenance personnel. 
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