Recruitment is key to readiness – if the recruiting crisis is continuously going downhill and is not solved soon, it would affect US’s national defense in the long term when readiness is the most important.
Thomas Spoehr, 7-25-2022, conducts and supervises research on national defense matters , director of Heritage’s Center for National Defense, expert on national defense policy and strategy, master of arts in Strategic Studies from the U.S. Army War College "Army Is Falling Dangerously Short on Recruitment. Here’s What We Can Do About It.," Heritage Foundation, 
The Army is falling far short of its 2022 target end strength, the maximum number of personnel permitted by Congress in each military service. A recent news report noted the Army will “fall about 10,000 soldiers short of its planned end strength for this fiscal year,” and has only achieved 50% of its recruiting goal of 60,000 soldiers with only two and a half months left in this fiscal year. The projected total force for this year is 466,400 soldiers, down from the expected 476,000, and next year it could be as low as 445,000. The Army is already the smallest it has been since 1940, prior to World War II. This is shaping up to be the worst recruiting year for the Army since the advent of the all-volunteer force in 1973, and it’s not a transitory issue. If the recruiting crisis is not turned around soon, it could seriously affect U.S. national defense long-term—at a time when readiness is crucial.
Source: DA - Military Recruitment - Michigan 7 2023 BEKS · Michigan · 2023




